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Abstract

Discrimination against minorities is pervasive in many societies, but little is known about
strategies minorities may apply to minimize discrimination. In our trust game with 758 high-
school students in the country of Georgia, ethnic Georgian trustors discriminate against the
ethnic Armenian minority group. We introduce an initial signaling stage to investigate Arme-
nians’ willingness to hide their ethnicity to avoid expected discrimination. 43 percent of Ar-
menian trustees untruthfully signal that they have a Georgian name. Signaling behavior is
driven by expected transfers and non-pecuniary motives. This strategic misrepresentation of
ethnicity increases Georgian trustors’ expected back transfers and eliminates their discrimi-
natory behavior.
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