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Nationality: Czech 

E-mail: filip.pertold@cerge-ei.cz 

 

CURRICULUM VITAE 
 

EDUCATION  

Nov/2010  Ph.D. in Economics (program chartered in the USA), Center for Economic 

Research and Graduate Education, CERGE-EI 

Topic: Social Interactions and Policy Evaluation  

 

Jul/2007  M.A. in Economics, CERGE-EI  

Jun/2004 Ing. (M.Sc. equivalent) in Finance, University of Economics in Prague  

 

MAIN WORK EXPERIENCE 

Jan/2017 – present Researcher, Charles University, Faculty of Social Sciences, Institute of 

Economic Studies 

Jun/2009 – present Researcher, CERGE-EI and think-tank IDEA  

Editing and writing research papers  

 

Spring 2018 

Sep/2010 – January 2014 

Visting fellow, University of California, Berkeley  

Postdoctoral Researcher, Department of Economics and Business, Aarhus 

University, Denmark 
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International Journal of Manpower (2018). 
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PUBLICATION  IN CZECH  

 

Selected IDEA Policy studies 
 

Dopady zavedení karenční doby v roce 2008 na pracovní neschopnost, 2018/10 

Dopady vyšších platů politiků na volby do zastupitelstev obcí, 2018/09 

Obezita v České republice: mezinárodní srovnání s využitím dat z projektu SHARE, 2018/08 

Komu školka (ne)pomůže? Zkušenosti ze série reforem předškolní péče v Německu, 2018/07 
 

 

GRANTS AND FELLOWSHIPS 

 

Neuron Research Grant, Sickness Absence and Economic Incentives (GACR), Women on Czech and Danish 

Labour Market (NEURON grant),  Improvement of Public Procurement Systems in the Czech and Slovak 

Republics (Siemens Integrity Initiative); New Development Trends of Employment Structures in the Czech 

Republic (Ministry of Labour and Social Affairs); Labor Supply Effects of Early Retirement (ERSTE 

Foundation research fellowship); Effects of the Early Retirement Scheme Change in the Czech Republic (World 

Bank Research Fellowship) 

 

PRESENTATIONS AT CONFERENCES AND SEMINARS 

 

EEA (2017), ESPE (2017,18, 22), EALE (2017,18). Workshop on Educational Economics (Maastricht 

University, 2016), American Economic Association (2016), European Society for Population Economics (2013, 

2014, 2015), Society of Labor Economics/European Association of Labour Economists (2015), European 

Economic Association, Oslo (2011), Malaga (2012); Annual Conference of the European Association of Labor 

Economists, Tallinn (2009), Cyprus (2011), Bonn (2012); University of Illinois at Chicago (2010); Aarhus 

University, Denmark (2010, 2011); Czech Economic Society, Prague (2008);  Ph.D. Workshop on Perspectives 

on (Un-) Employment, Nuremberg (2009); European Central Bank: Wage Dynamics Network (2008);World 
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Scandinavian Journal of Economics, Health Economics, Labor Economics, Journal of the Japanese and 

International Economies, AUCO Czech Economic Review, Economics and Human Biology, Journal of Political 
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